
Delivering Mission Success With Our Employees

 We are an innovative cybersecurity and IT services company 
that provides solutions and services to government agencies’ 
toughest business and technology challenges.

 We are an industry-recognized company, having received 
multiple awards for cybersecurity and corporate growth. 

 We offer a strong compensation and benefits package plus an 
employee outreach and retention program centered on 
communications, camaraderie, recognition, and career tracks.

 We offer quarterly and annual awards to celebrate employee 
achievements.

 Our managers and leaders believe our employees’ personal well-
being and professional success are essential components of 
Criterion’s overall success.

Employee Testimonials
Rachel (IT Systems Budget Analyst) I find the support from my team and the company
leadership invaluable in meeting and exceeding the needs and wants of our client. To
make a transition during COVID could have been scary, but my onboarding team made
it seamless and stress-free. Combined with the fact Criterion enables their employees to
grow both personally and professionally made this the perfect company for me.

Antoine (Senior Server Automation Engineer) Criterion leadership's words and
actions demonstrate their commitment to the success and wellbeing of its frontline
employees. Having previously worked at the same company for nearly 20 years, one
inevitably learns that "change happens.” I am pleased to say that joining Criterion has
been one of the best changes in my career.

Zachary (Information System Security Engineer) All my life I’ve wanted to code.
Criterion is the first company to hire me to do this while also providing excellent benefits
and an HR team that works for you, flexible scheduling including working from home,
and a management structure that interacts directly with their employees. This is the
happiest I’ve been with an employer… ever.



Criterion rewards outstanding performance and motivates employees towards continuous improvement 
by providing challenging work and a highly competitive total compensation package.

Intelligence Solutions Summary of Employee Benefits
Medical Coverage Consolidated Leave

Criterion offers three Medical Insurance plan 
options – an HDHP w/ HSA, an HMO, or a 
PPO. All plans include prescription drug 
coverage. Criterion covers the full premium for 
Intelligence Solutions employees and their 
families for the HDHP w/ HSA and HMO plans.  
Employees who choose the PPO plan pay only 
modest premiums.  Employees can opt out of 
Medical Insurance and choose to receive a 
taxable benefit of $450 per quarter.

Employees may use Paid Time Off (PTO) for 
vacation, sick, or personal leave.  All 
Intelligence Solutions employees receive 5 
weeks (25 days) of PTO, accruing at 8.33 hours 
per pay period.  

Criterion offers 10 paid holidays per year.

Vision Coverage Dental Coverage

Vision Insurance is available for employees and 
their dependents. Criterion covers the full 
premium cost for Intelligence Solutions 
employees and their families.  

Dental Insurance is available for employees 
and their dependents. Criterion covers the full 
premium cost for Intelligence Solutions 
employees and their families. 

Professional Development, Education & Training 401(k) Plan

Criterion University offers 1000s of courses via 
training licenses from Udemy, up to $3,000 per 
year for job-related training, tuition, certifications 
or professional memberships, mentoring 
programs, and lots more.  

Criterion offers a 401(k) plan with both before-
tax and Roth after-tax options.  Intelligence 
Solutions employees receive a non-elective 1% 
of base salary contribution plus a match of 75% 
of up to 6% of your total compensation 
contributed. 

Health Savings Accounts (HSA) Employee Referral

Criterion fully funds HDHP medical deductibles 
($1,400 employee only, $2,800 employee+) 
with per pay period contributions to employee 
HSA accounts.  Employees can also contribute 
pre-tax dollars to fund  health care expenses. 

Generous rewards available for referring job 
candidates to Criterion Systems. Bonus amount 
increases with clearance type.

Basic Life and Accidental Death and Dismemberment 
(AD&D) Insurance

Voluntary Life and Accidental Death and 
Dismemberment (AD&D) Insurance

Criterion provides Basic Life and AD&D 
Insurance at two times the employee’s annual 
salary, up to a $250,000 maximum. There is no 
cost to employees.

Employees can elect additional Voluntary Life 
Insurance for themselves (up to $500,000), 
their spouse (up to $250,000), and their 
children (up to $10,000). Employees cover the 
cost of the benefit.

Disability Insurance Flexible Spending Accounts (FSA)

Criterion provides Short- and Long-Term 
Disability Insurance at no cost to employees to 
offer income protection in case of disability.

Criterion offers Heath and Dependent Care 
FSAs so employees can contribute pre-tax 
dollars to pay health and dependent care 
expenses. Criterion covers the administrative 
cost of the benefit.

Employee Discounts Commuter Benefits

Criterion partners with LifeMart for discounts on 
items like movie tickets, travel options, and 
shopping.

Criterion offers a Commuter Benefits account 
so employees can contribute pre-tax dollars to 
pay transit and parking expenses. Criterion 
covers the administrative cost of the benefit.

Benefits are subject to change at any time at Criterion’s sole discretion


	Slide Number 1
	Slide Number 2

