
 

 

Delivering Mission Success with our Employees 

 We are an innovative cybersecurity and IT services company that provides 
solutions and services to government agencies’ toughest business and 
technology challenges.  

 We are an industry-recognized company, having received multiple 
awards for cybersecurity and corporate growth from 2017-2020. We 
were listed as a Washington Post Top Workplace and received a 
Military Friendly® Employer designation for 2020 and 2021. 

 We offer a strong compensation and benefits package plus an 
employee outreach and retention program centered on communications, 
camaraderie, recognition, and career tracks. 

 We offer quarterly and annual awards to celebrate employee 
achievements. 

 Our managers and leaders believe our employees’ personal well-being and 
professional success are essential components of Criterion’s overall 
success. 

 Our retention rate is over 90% compared to industry average of 83%.  
 

Employee Testimonials 
Claire (Security Auditor) Working for Criterion has improved my quality of life and allows me to 
meet my family's needs as well as my own desire to continue to develop my professional career. 
It never gets boring. The team is tight knit and supportive, even though we come from different 
walks of life:  educational, military, functional, and technical backgrounds. We all enjoy making 
the personal connection with the client and participating on diverse projects. We're in it to help 
the client and get the job done.  

Vivek (Master Middleware Engineer) Criterion Systems is a wonderful company to work for. 
They go above and beyond to satisfy employee requirements. The best part is their 
management and onsite managers who always strive to exceed employee expectations. 
Criterion is flexible with telework and their benefits are outstanding. I am proud to be part of the 
Criterion family.



 

 

Criterion rewards outstanding performance and motivates employees towards continuous improvement by 
providing challenging work and a highly competitive total compensation package as detailed below. 

2020 Summary of Employee Benefits 
Medical Coverage Consolidated Leave 

 

Criterion offers three Medical Insurance plan 
options – an HDHP w/ HSA, an HMO, or a 
PPO. All Medical Insurance plans include 
prescription drug coverage. Criterion covers 
the full premium cost of employee-only HDHP 
w/ HSA coverage and a majority of the cost of 
family coverage and other plan premiums. 
Employees can opt out of Medical Insurance 
and choose to receive a taxable benefit of 
$450 per quarter. 

 

Employees may use Paid Time Off (PTO) for 
vacation, sick, or personal leave. PTO accrues 
according to the following schedule: 0-2 Years: 
15 Days; 3-7 Years: 20 Days; Over 7 Years: 
25 Days. Criterion offers 10 paid holidays per 
year. 

Vision Coverage Dental Coverage 

 

Vision Insurance is available for employees 
and their dependents. Criterion covers the full 
premium cost of employee coverage and a 
majority of the premium cost of family 
coverage.  

Dental Insurance is available for employees 
and their dependents. Criterion covers the full 
premium cost of employee coverage and a 
majority of the premium cost of family 
coverage. 

Disability Insurance 401(k) Plan 

 

Criterion provides Short- and Long-Term 
Disability Insurance at no cost to employees to 
offer income protection in case of disability.  

Criterion offers a 401(k) plan and matches 
50% of up to 8% of your total compensation 
contributed. Both before-tax and Roth 
contributions are available. 

Basic Life and Accidental Death and Dismemberment 
(AD&D) Insurance 

Voluntary Life and Accidental Death and 
Dismemberment (AD&D) Insurance 

 

Criterion provides Basic Life and AD&D 
Insurance at two times the employee’s annual 
salary, up to a $250,000 maximum. There is 
no cost to employees.  

Employees can elect additional Voluntary Life 
Insurance for themselves (up to $500,000), 
their spouse (up to $250,000), and their 
children (up to $10,000). Employees cover the 
cost of the benefit. 

Education & Training Assistance Employee Referral 

 

Criterion offers up to $3,000 per calendar year 
for job-related training or tuition reimbursement 
as approved by the supervisor.  

Rewards for referring job candidates to 
Criterion Systems. 

Flexible Spending Accounts (FSA) Health Savings Accounts (HSA) 

 

Criterion offers Heath and Dependent Care 
FSAs so employees can contribute pre-tax 
dollars to pay health and dependent care 
expenses. Criterion covers the administrative 
cost of the benefit.  

Employees who participate in the HDHP 
medical plan can open a Health Savings 
Account. Criterion makes a contribution to 
employees’ HSAs on a per-pay-period basis. 

Employee Discounts Commuter Benefits 

 

Criterion partners with LifeMart for discounts 
on items like movie tickets, travel options, and 
shopping. 

 

Criterion offers a Commuter Benefits account 
so employees can contribute pre-tax dollars to 
pay transit and parking expenses. Criterion 
covers the administrative cost of the benefit. 

 


